City of

WheatRidge 2009 Adopted Budget

Mid-Year 2008-2009 PAY PLAN(s)

As a normal process, the City conducts periodic market analysis for the purpose of determining what wages
are generally prevailing in similar cities within the Denver metropolitan area. This analysis encompasses
governmental organizations that meet the following criteria:

Those that are contiguous with the City of Wheat Ridge (excepting Denver); or,

Those that are similar in size to the City of Wheat Ridge (as determined by population served that is no
more than double the size of Wheat Ridge population or no less than half the size of Wheat Ridge;
and/or operating budget size that is no more than double the size of Wheat Ridge operating budget or
no less than half the Wheat Ridge budget; or,

Those special districts that represent a significant employer in the metropolitan area for a given
discipline, (e.g., parks and recreation districts).

Thus far, the organizations that meet these criteria include:

Arvada Englewood Littleton
Brighton Golden Louisville
Broomfield Greenwood Village Northglenn
Castle Rock Lafayette Thornton
Commerce City Lakewood Westminster

(For Part-Time/Seasonal positions the review also included S. Suburban, Foothills, & N. Jeffco)

SUMMARY

Review Process and Implementation Effective Date — Comparison data is collected from our “market”
at the first of each year to ensure we have the most current and complete data possible. A thorough
analysis is conducted on as many of the positions as possible; recommendations are made accordingly;
and, implementation of all pay adjustments is effective mid-year in the year for which the survey is
completed.

Market Placement - The placement within the market is established at 55" percentile of the market for
civilian positions and 70" percentile for sworn positions.

RECOMMENDATION
Survey Results - The final analysis of the mid-year market comparison indicated the pay range minimums

and maximums for the majority of civilian positions and all sworn positions warranted adjustment in order
to remain competitive in the market.

FINAL RESULT(S)
All recommendations were approved by Council for implementation on June 28, 2008.
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PAY PLAN STRUCTURE
= The City’s Pay Plan consists of eight (8) “Job Family” categories where positions are assigned, similar
to the EEOC (Equal Opportunity Commission) placement:
- Administrative/Management Support
- Executive
- Labor/Trade/Crafts
- Law Enforcement
- Management
- Professional
- Technical
- Part-Time/Seasonal

= Wage Minimums and Maximums — The formation of pay ranges are market-based with the
minimums and maximums established around a pre-determined percentile of the Market Range. As
approved, the percentile placement in the market for Civilian positions is at 55™ and 70" for Sworn.

= Pay Range Design - There are two (2) Step-Based Pay Range designs housed within a single
Compensation Plan:

Intermittent Part-Time/Seasonal & “Reqular” (Benefited) Civilian positions (excludes Executive class)
Each Pay Range consists of nine (9) Steps with a consistent 3.5% between each Pay Step,
(“Executive” class is a Pay for Performance plan). As a result of this consistent percentage between
Steps, there is no guarantee the minimums and maximums for every position are at the exact 55"
percentile but the City makes every effort meet this goal.

MINIMUM MAXIMUM
GRADE 1 Stepl i Step 2 i Step 3 i Step 4 i Step 5 i Step 6 i Step 7 i Step 8 i Step 9
35% —p» 35% —p 35% —p 3.5% —p 35% @ cccmcmmmmmmeeoe oo >

Police “Career-Path” Sworn positions, as maintained in the Law Enforcement category

The pay plan for this category is a six (6) Step design. As a result of the commitment to establish
the pay range minimums and maximums at the established percentile (70™), the percentage rate
between each step may vary from year to year, as well as from position to position.

MINIMUM MAXIMUM

GRADE 2 Step 1 | Step 2 _l_ Step 3 _l_ Step 4 _l_ Step 5 _l_ Step 6

6.1% —» 61% —» 61% —» 61% —» 6.1%

GRADE 3 Step 1 | Step 2 —|— Step 3 —|— Step 4 —|— Step 5 —|— Step 6

33% —» 33% —» 33% —» 33% —» 33%

SUMMARY
In conclusion, the 2008-2009 Pay Plan is designed to maintain competitive relationships with the market
and provide an unbiased relationship in pay between positions and departments.
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. Waorkars
PAY FLEA Comp EEC RANGE RAMGE RAMGE
GRADE POSITION TITLE i) [ 5 T

AME-1 MAorminisirative Clork HE 3010 Supd sewn § 27248 & MEGB 5 35330
Receplionist ME 8810 Swpn  wenn 3 2271 % 2,606 § 2990
Recreation Chark 1l HE BHID St Har 3 134000 £ {30326 5§ 17.2502
AME-2 Racreaiion Cherk i HE BEIY  Supit  sennl 3 29028 0§ 3511 5 3B276
Staft Assistant WL A1 Supr Mon 3 24919 F 276 8§ 3185
Mo 3 139563 F 160151 S 1B5TTV
AMES Recreabon Lesder HE 00 Faa ks 3 31805 % 6487 5 41 R&1
HWE  BO10  Supd  MWen 50 2650 0§ A1 5 3490
How 3 162908 § 175455 § 201351
AMS+  Deputly Court Clerk | ' ' NE BN Supd  swes § 33,672 $ 38639 § 44330
Faciiy Assistan ME 9102 Supd e § 20 2808 % 3220 $ 3685
Palice Suppart Clark WE B30 Supd Howr B 1G1882 F 185784 & 21.316B

Records Managemeni Specialsi HE  BSIT  Supd

Sr. S5a¥ dzsisiant WE  mEID Supd
AM3-S5 Recreaion Support Technigian WO BSI0 Supt  Awves 5 3890 3 40047 % 45,055
Mo 5 FOO0R 3 3337 § 383
Heer 8 TGTTEA O§ 0 102535 § 220050
AME-E focoundng Techrican ME -0 Supt  Aawaw 5 35808 § 42330 5 43585
Payrodl Teschician NE &30 Supd  meh & X078 352 % 404D
Sales Tax Technican ME =0 Sugn Heer & 1T.73858 § 2003553 3 23.358F
AMST  Deputy Court Clerk 1 r AmlD Supd mewa B AT095 § 43,600 % 500032
i 5 3168 § 36833 § 4960
Her B O1BZE668 § 209616 § R4.0530
AN Adminisiretwe Assistand HE EBI0  Supdl A B JREZE G 45467 § 52175
Palice Support Technician ME &0 Supt e B 3302 5 3788 § 43448
e § 1200480 5 71,8552 § 260839
ABKES B harketing Coordinaios KE W2 Sugl  Aeen B 41085 5§ 47187 % 54,114
Recreation Coordnator HE B2 Pam  mMenm § 0 3425 0§ 3930 5 4514
wer § 127672 5 F2ET19 § 260165
ANSAD Adminisiralive Asslstand o the Mayer & Council ME  BB10  Supn  aes F 52,923 B 48337 § 55463
Depuby City Clhark NE  BBID Supdi  weon § 3510 § 4028 § 4,822
e 5 202514 0§ 238300 § 266673
ANST Human Resourcers Teohrician ' HE BEID  Para  Aees = 44100 ¥ S0.,708 § 5R190
worn 3 3BB3 5 422 § 4,849
wor 212452 % 243700 § 279759
AMSAZE  Execufive Assistant HE BRI Super semw § 45,845 % 52378 85 80106
Mot 0 3804 F 4365 § 5000
Har § 2189447 % 5B % FR.BYTO
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eathge

Administrative/Management Support

Pay Plan

i 00
R npes licipoimt

PaY RAMNGE STER STER STEP S5TER STEPR STER STEF RAMGE
GRADE MUK 2 3 4 5 g 1 8 MAXIM UM
AMEA | o] 3 27 24B| 5 28202 (3 291805 20210[5 M268[§ 3236205 33405] § 24667 | § 35830
el § 227T1( 85 23508 2432|%5 25185 26065 2607|3 7ol % 28835 2000

tow| B 13.1&33:513.&&% 21403301 5 145242 | § 150326 | $ 1555687 | $16.1002 | $16.6069 | § 17.2502

AMER | senn| B 20028 | 30045 [F 21087 |5 2210886 33311 [§ 34477 § 55684 [ § 36033 [ 5 387296
woen| § 0 24101 § 2504 |8 2591 | % 2E82| % 2776l % 2B7RI| G 2574|§% 2078|5 3185

Hew| B TZO883 1 8 149447 | £ 140503 | F 154735 | § 160151 | $16.5756 | $17.9558 | $17.75682 | § 18,3777

AWEa | e 5 A1805| 5 3201885 34070 F 5o63|F 26407 | F 37774| & GO00E| & 40465 & 41080
e % 2650 | % 2743 | % 2EED) % Faag | % 3041 1 F 374E | 5 B O 337218 3490

M| 3 152000 | § 158260 [ § 162800 | % 160533 | § 175486 | $18.9608 | § 15,7264 | 3 104543 | & 70,1351

AMEA | sane] G 33672 | 5 24850 | § O6,070 | § 37,992 | § OBEI0| § J0001| § 41301 | § 42840 § A4.550
wer] 5 2806 | % 20045 3006|% 3111 |% 32P0| % 3333|5 54485 2570 | % .G85

heo| 5 16,1982 | & 16,7548 [ 5 172412 | % 170482 | & 185764 | $10.2085 | § 10,8005 | § 20,5050 | & 24.3168

AMES | mrus| 5 34898 [ F :J:E"ﬁu § AFTABR] 3 86035 <0047 [ §F 41440 5 42000 | & 44401 | § 45065
weean| & 2808 | % 3OS 3NS5 |5 3224 |5 3AET| % S454 5 3IETG| S 2TOO|E 2RI

Wew| 5 IBTTR4 | § 170656 [ § 170724 | 5 186025 | & 102838 | $ 100974 | § 206240 | § 21,3488 | § 27.00%0

AMEE | acod 5 J6808 | § IB187 |5 05245 40007 | & 42230 % 43821 | S 45355 | § 45042 | § 48565
wesd § 0 3075 (% 3782 |% 3294 |5 J400|% 3520 % 38525 ave0|s aeiz|E 4040

Hew| 5 IT.7385 | % 183593 | 6 19001189 | 5 196660 | § 203553 | § M.O0877 | § 21.8051 | & 22 5605 | £ 203587

IAMS-T | o] 5 37995 |F 39325 |5 40,701 |5 42,126 F 43600 5 45126 | & 46706 § 48,340 | § 60,052
i pdamie]| G 3166 | ¥ 127TT | B Fa07 | 8 3510 % 3,653 % 3,76 L oa\pE?| % 4 028 % o [id]
tool § 132668 | § 18.9062 | § 19,9679 | 5 202526 | § 209676 | §21.6953 | § 224546 | §23.2405 | § 240539

|AME-B e & 0622 | F 410001 F 474944 | § 43930 | F 45467 | £ 47 059 5 48 706 L 50410 £ 2175
g mo| 8 2302 (% 3478 a3sa7|s aes1|s a3veo|g apoo|s 4050 | % 4con | § 4a4m
; e § 190400 | % 197158 | & 204068 | § 21,1200 | § 718500 | § 226242 | £ 23 4961 | § 242387 | g 08 0oag
ART-B aear| 5 41005 |3 42533 |5 44022 | 5 45585 | % 47157 | % ABHOR | % S0516 0 % hE 284 % E4.114
wor| 5 3425(3 3544 |s a@sm|s aver|s 3swn|s 4067|$ 42w0l% 43575 4510

oo § 197572 | § 204487 | $ 211644 | § 21,9052 | § 228710 | §23.4654 | $ 24.2867 | §25.1367 | 5 26.0185

AMS-10| ama] § #2123 | § 43597 |5 45123 6 46703 | 5 95,337 | § 500793 51.760| 5 53592 | 5 56468 |
worl 8 3510(% 3633|F aATE0|5 23892 |5 40285 4160 |3 4315|5 4488 |5 4822

bl § 202514 | § 209607 | £ 716050 | § 724531 | 8 732900 | S 240524 | § 24 8047 | £ 2R TERE | & 26.EB87]

ARMS-11 anclf B 44100 | § 45 T3T 1% A7 337 | 6% 48994 | 8 509 | § 5244 |5 524321 3 56,222 5 58,190
worn| $ 36B3|5 3811|% 2045|4083 |5 4276 | % 4374 |5 4527 | 3 4685|4840

| $ 212452 | § P10888 | $ 227504 | § 235548 [ § 249700 | $252306 | 5 26.1958 | §27.0208 | § 270750

AMS-12] smu] § 45645 § 47243] % OBED6| 5 S0G07 | 5 52379 |5 G421Z2]5 b6.109| § 580735 G010
wenn| & 380 | 5 3EAT1E A0F5 | % 4817 | 5 4365 | F 4518 5 AdFTE | 3 4F39| 5 5,008

vow| § 219447 | 5 227128 | 5 235077 | 5 24.3305 | § 25.1821 | $26.0634 | § 26.9757 | $27.0108 | S 2a8970
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Executive Reeviisf Q708

Workars

PAY FLEA Comp EED RANGE RAMGE
SRADE : FRSITION TITLE Siaius Guw 1IN IRALERE W00 1A L
B-1 Community Development Dinescaar E il O seecal § 05358 ¥ 132,600
Farks & Recraation Direcior E 02 ol war 5 T050 it 11,05E

Public Warks Direclor E odin O roer 5 45 8044 ¥ 63.To52

E-2 Chledf of Police E T ¥ A B 100,681 2138113
b % B 4TI F 11343

Howr B A8.BEST F 65 438

£-3 Depuily City Manager £ BEID  OM aseaa B 113,437 5 142292
worm = D82 g5 11,88

wor 3 64,5708 § BB.AT12
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Labor/Trades/Crafts . Resu 1708
Wik ars

PAY FLEA Comp EED RANGE RANGE RANGE

SRADE POSITEON TITLE Bus  Cods Cody m MIDFOINT HEAXIM U

LTe Cuslodian ME  BNE  Sev  aww FO26.714 F 30655 § 35177

(TOUTO "R v s I 2555 §F 0 29
e §O12EB433 5 147379 § 168121

LFC-2 Haroullure Assistant FE D0 Sew s B 29020 % 33511 % 36226
Mamnlananos Worker | - Paks ME 2 Sew  meer b 2408 F 2776 § 3185
Maintanancs Workar | - Public VW ME BRE S Her B 138663 F 160181 § 183777

LTC-3 Farestry Sussistan ME  #10¢ Savw  awee § 33048 0§ 380957 F o704
Manlananos Worker || - Parks ME A0 Sew  wmewn b OZEZT G 3246 F 3725
Mantenanca Worker || - Public Waorks ME G506 S Hr B O163IETE § 137205 § 21.4925

LTca Eguipmant Operatar | FE GSeE SRl awes & 37037 F 425M § 4870
Faciliies Maintanancs Techrician ME 3318 Skl Mt & R0BGE F ih42 § 4084
Traifflc Control Techniclan ME  ARES S rwr 5 1TE0B3 §  P045331 §F 234474

LTG5 Farestry Tachnician ME 9108 Sev e & 3800 § 44,524 § 51,0892

ronin & 3233 % AT § 43253
roer B 186558 § 214057 § 24.5638
LTC-B Me=chanio ME  BX0 SRl awaw 5 43281 0§ 46,223 F 53042
Mo 5§ 3367 B AE52 F 4420
moer B 1903650 § 0 222223 § 255011

LTC-7 Crova Lmader - Parks ME Moz Sew  awaw & 42123 0§ 48337 § 55488
Equipmeant Dpersior W rew Leadar ME fEE BEQ Mo & X510 % 4028 % 4627
Lead Mecharia ME ORI Shkil Hwr 5 2002574 § 232390 § 266673
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Labor/Trades/Crafts

Fevwd 070G

Py

RANGE
MEpUs

STEP
2

STEP
a

STEP
4

Aange Widpom
5TEP
E

STEP
&

LT

5 26714
§ 2226
§ 12,8433

§ 27640
§ 2304
$ 132028

£ a2BgE1Y
P 2385
$ 13,7580

£ 20518
5 2468
§ 142506

§ 30,655
§ 2585
¥ 147300

G
F 2644
§ 152538

5TEP
I

F 32838
P 2797
157877

STEP
L]

§ 23588
§ =2aa?
§ 163402

5 F0,029
5 2419
5 139563

¥ 30,045
$ 2504
$ 144447

£ 31007
5 258
5 14,9500

5 32485

5 2582
% 154736

¥z
$ 2776
$ 16.0151

TR
$ 2873
$ 165756

JLTC-3

33,045
2,829
16,316

¥ ah R

¥ 35137
$  2qr8
$ 16.5020

AR AT
3,088
17.8063

W80 0n

§ 33333
F 0 3194
3 184285

£ 36.3ET
£ a0
5 174841

£ 30675
§ 5,306
§ 100745

§ 37ado
& 3137
5 18.0961

541,064
5 3422
107421

¥ 36057
¥ 3248
3 187205

§ 42,50
$ 5547
$ 20.4331

|LTC-5

§ AR A00
¥ 3,233
3 156538

§ 40,158
$ 3,047
% 19.3067

£ 41 56
& 3454
5 10.45Es

40,281
3,357
19,3659

A

T 41,681
$ 3474
§ 20.0437

£ 4308
& 3585
§ 206518

T 4524
F 370
$ 21.4057

20311
§ 3380
$ 19,3550

§ 43085
§ 3666
52,1482

46,082

$  3.840
§ 22 1540

T 35684
& 2974
£17.15858

$ 41,732
T 3478
£ 200635

£ 45528
% 3794
% 21.8884

5 476495
$ 397
3228503

£ 3078
§ 17.7562

£ 43,193
§ 600
§ 20.7657

F 471
§ 3gEv
b Z26545

F 44,364
o414
b 237328

§ 35923

RANGE
MA MU

P OASATT
§ 2831
5160121

—men
£ 38220

£ 3,185
£ 1837

E 44,704
£ a7
£ 21.4025

£ 487M
£ 4,064
£ 734474

§ 510402
§ 4,258
5 24 5656

F 43050 5 44860 ; 46,223 ; 47,841 349.516 P oonz240 ] 5 53,042

§ 3596
3§ 20.7452

§ avIz
5 214713

$ 385z
¥ 22228

§ 3067
§ 230006

3 4126
& 22.8056

o4z
§ 24.6358

5 4420
5 25501

LTC-¥

B B i EAt AT

42,123
3,510
20.2514

B

$ 43507
3633
$ 20.9602

§ 45,123
¥ avad
$ 216939

% 46,703
5 3802
§ 224531

% 48337
F 4028
$ 23,2390

§ 50070
§ 408
§ 240524

% 51,780
i 4316
% 248042

§ 53502
F 44606
§ 25,7656

£ 5hABE
§ 4622
£ 256673
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Law Enforcement Ruvise? 07700
Workers
Py FLEA GComp E£D RANGE RANGE
GRADE POEITION TITLE Eiatus  Code  Code KM T AR LI
P-i Priice Recruit LIE T Pt eeeed B 45,285
[P 3,774
wow B 219716
Pz P o O e ME 7720 Pt Aeesd B A0 BET ¥ 60030
[T 41349 i q.FE
por B OZ3.ETE4 ¥ 338202
P35 Podce Sergean! ME 2 Tech  srewd B 70564 P av.24d
memn B 5,880 ¥ OTEA
woy B A5 BEE0 % 41 4452
P Prica Lisutenand E T Ped areem B BT 372 $ 101208
RN Y ¥ B4
vew B 420058 3 436587
=] Podlice o ander E e O awew § 0B 433 F 111,283
[T B 203 3 2 |
vy B 473208 % 535014

Pay Plan
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Law Enforcement

Ao 0708

PAY
GRADE

RAMNGE

i NIk |

STEF

STEF

3TEF

s

STER

STEF

RAMNGE

P-1

s

Hoar

§ 45.2B5
5 3Tmd
§ 217716

Al

blonit

Haar,

5 40,667
5 4130
§ 23.8TRY

5 s2.hne2
5 4382
S 252798

%

55,6687
4,639
26.7631

L]

A b

5H,034
4,911
263336

5 623
3 5199
5 205060

5 66,054
5 550
3 31.7566

¥ &0hga0
§ 5827
§ 33,8202

F-3

ferual
| ]

Hoaw

i TO.564
$ 5.BB0
¥ 33.8250

£ T304
5 G082
5§ 351463

g TaT
8,311
35,4118

L= ]

A 4% 40

TH.463
H,539
AT TG

g8 B12E7
5 6.7
F 39085

7 84214
¥ TME
F 404874

5 B7.248
3 T2
5 4753452

LI [ 1h
|y ]

TP

§ Br.arz
F o728
£ 420058

§ 89,533
5 T462
§ 430475

a1, e
7547
5 44715

[ )

LI ]

Bd, 35
il ]
45 2040

F 96367
§ 803
§ 48.3302

% 94,757

¥ 8230
£ 4747919

P-5

drmspl
(U]

% 08,433
% 8203
3 473236

3 100 487
§ B#ar?
$ 4830132

102,543
§ 8545
5 492902

LTI ]

104,861
d,rEE
03177

F 106,823
i 8002
| ¥51.3572

F 102,030
£ 9,086
524183

g 111,282
' § 0274
i % 53 8014
|
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MEMHE‘“‘IEM . Frauwged 0702
Waorkers
PAY FLSA LComp EED RANGE RANGE RANGE
WE FOSITION TITLE w m m m w m
(P2 Records Supenisor HE  BSI0  Supt wwun 5 ATHTT 3 55,055 % 6377
Commuresy Serices Uni Suparesar HE  BEID  Frof  mess 5 3838 3 4588 % 5265

e § 230059 § 264685 § 30.3733

(PR Buikling Meintenancs Suparisar HE B3 SEN awew 5 40650 3 OGS £ 65,301
Mo 50 4138 5 4749 5 5449
Hor § 238745 5 273966 £ 31.4382
[TE Cipesabons Superdsor « Fagiifies E I Prof  awew 5 53385 0§ A1.261 & 70208
Dperabions Supardsor - Parks E 812 Tesh monn 5 0 4449 % 5,105 % 5,858
Opecations Supardsor - Public Wriks E 5506 Tech Hae & 256600 & ROdseR & 33.YOF0
Feasalion Supenisar E #1562 Prod
= Accounling Suaervisar E  BEI0 Prof  awan 3 ST0D0 % B5.512 & V5,177
: Commuricalions Manager £ BEI O menn 3 4758 % 6453 % 6,265
Her 3 270471 § 0 314052 % 361426
(A5 Court Adminiskaior E BRI0 O aeew 3 BEZEZ % VRS % av.28
Mt 3 5574 % A3 % 7.273
Her 3 O31BEES % 365674 % 41.8614
M Choaf Budding Official E ge1n O aeesa 3 OTATEZ OB B4 86T % G757
CpeEtons Managsr E B0 Off monh 30 8,748 F TosE § 0 A096
Parks, Open Space, Foresiny Manager E M OF Hor 3 354721 % 407051 % 467100
Recrealion Mansger E o O
T IT Manager £ gofn OfF s B 75820 % BY.O16 % 99852
Momen % 6,318 % 7251 & B3M
o § JE4563 0§ 41.834  § 48.0059
LTE] Enginessing Manager E Bele Oft e 0 OTET2E OB M.457 § 104,988
Human Regources Mansger E BRI  OF  menih 3 G644 % Thi £ AT4E
Her 5 383313 0§ 4388560 0§ 504749
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Management

Rawasd I70E

Pay
GRADE

RANGE
MIKIMLIN

STEP
2

STEP
k|

STER
4

fimnge W pond
ATER

g

STEP
]

STEP
1

STEP
E

RANGE

| MAXIRUN

-3

A
Wlarik
Howr

£ 47477
F 30498
F 23.0659

453 R&E
4,154
23avaz

[Eg I Tr Y

§ 517384
§ 4283
§ 247047

155 ]

53,153
4,433
255735

$ &5055
¥ 4588
T 264888

4 5A Q67
3 4748
§ 273550

5 SB978
i 45
5283538

5 E1,040
5 5087
b 203462

£ OEIATT
£ 5265
FA0ITIY

By

Morih

¥ 49,859
i 4,134
23ETAG

® 51,397
4,283
F 2.7

P 531549
£ 4433
§ 25,5750

o L On

65,058
4,580
264701

$ 56985
¥ &4, 40
§ 273966

¥ 58,979
3 405
§ 283554

3 61 044
5 5047
52020479

§ 63,180
§ 5285
§ 303751 |

£ 65301
2 5449
B A1ALED

i3

A
Marnlh

$ 53,385
4448
25.6659

Lo e

% 55253
AEM
% 266642

5 67T
£ 4784
§ 27.4539

L=

60,150
4 5032
28.4582

¥ 612361
¥ 510
§ 29.4522

$ 63,405
§ 5284
§ 30,4827

5 6524
5 5449
5 315499

v BrE
§ 5880
§ 32,8541

¥ 70208
5 5858
£ 337970

L

By
Sl

£ 57,080
¥ 4,754
27447

Ll

§ 52,088
g 4024
% 28,4078

£ 61.1548
§ 5008
§ 29400

63 297
5275
30,4377

¥ EB5512
§ 5450
$ 314962

% 67805
§ 0,850
$ 32,5985

8 TDATR
5 G848
§ 337395

§ 72634
§ G053
§ 34,9204

£ 75477
R e
£ 36,1436

% 66282
3,0l
A1.B6ED

L A r]

% ERE02
3 s5mv
F 329817

5 71K
£ 587
§ 321280

T3,
6,124
35,3304

$  TE.OED
§ 6,338
§ 365674

% 7H,T2Z
§ 6580
§ ar.8472

§ B1,478
5 6790
5384718

v Ba3
§ Ty
§ 40,5428

$ a7.281
¥F 72N
$ 41,9619

Mg

An-um
Ma=in
Fizer

£ TaTa2
6,144
A5.47321

T, 64
i, 364
35,7136

5 A A

§ 79.037
i 6588
§ 379908

o Ll

a1, 803
6817
49,3250

¥ B4 BET
¥ TOEE
$ 40,7051

§ B &30
F 7202
§ 421297

£ oD Ea7
§F T.558
5 456043

§ 0381
Y L T
£ 451304

§ orasy
¥ 0.096
$ 46.7100

A
Mmit

F TS.e20
] 5,318
§ 364563

78,483
5,540
IT.TRRR

L ]

§ B1.230
£ 6.m89
§ 39.05248

o O

L= 5]

B4.073
7006
041297

§ EBT06
¥ FiE )
F 418344

F 0HD, 0631
§ 7,505
§ 432088

R
5 T.ea
5 dd4. 8140

F 6476
5 B0d0
§ 48,3825

3 99852
i a3
F 480058

-4

An-im
Al
Hoor,

£ ToTrg
§F BG4
F 38.3313

% 82,520
¥ 6877
F 326728

£ #5.404
§F AN
o101

o Oy L

8,397
¥ 3640
22,4585

3 91,48
§ 7624
F 43,9860

3 904600
F 7.8
T 45,5855

5 OB007
5 BAGY
471185

5§ 101,438
¥ B453
5 48,7681

§ 104,988
§ 9749
% 50 4749
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Pay Plan
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City of

WheatRidge

Fewssd G708

FLEA,
Srahes

Palice TrainingPubic Relations Oficer

- Sales Tas Audiber

GlS Spacicals

Open Space Coordinalor
Parks Project Coondinator
Flanmer |1

Purchaeing Agant
Sy Bafas Taw AwSar

Civd Engmeser |
5r. Human Resourcas Anslyst

Assrstanl w e Cily bManager
Economic Development Speciallst

Mletenark Acrminiaraloe
Sr. Planner

Civil Enginesr Il

i

W,
]

440

=Bin

B4k

&

910¢
A
e

&g
adnt

-

g3
-l

410
M

a0
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Tueh

Tizeh

12 33 78
F i

11
Pl

Marah

leienah

F18 ili

i

Il

endhy

2%

RARGE
MMM

$ 45838
§ 34832
§ 22,0471

5 A7ATT
$ e
b 23.0650

i 4BTYE
§ 40a8
§ 234485

$ 40900
§ 4180
5 24.0000

I 51018
$ 4252
F 245779

§ 53,385
¥ 4448
B 255550

55531
$ 4678
5 265076

I 57.0ab
§ 4758
B 274401

I 60815

$ 4985
b 28.7572

§ B7155
$ 5596
§ 323851

RANGE
MIDFPOINT

3 52623
§ 4,385
% 26006

3 55,065
§ 4,588
$ 264686

5 55970
5 40564
3 76,9069

§ 57284
3 4774
3275406

3 53544
3 4fT0
5 781463

5 B3
5 505
320487

5 B3T3
% 5310
5 30631

3 65512
3 5458
5 3149452

3 BBE3D
3 5720
5 329000

3 Tr0e2
5 Bazz
3 AT.0400

RARGE
F1AKIRILIM

$ 60366
$ 5032
¥ 20318

F oaxayy
$ 5|2'EE
F 33733

§oe4.227
£ 5352
% =0.87R5

$ B5735
$ 5478
£ 31.6034

P a7
¥ 5508
$ 32,2085

¥ 7208
¥ 50858
F33v0F0

FOT3A24
P 6084
$ 3516566

¥ orsarT
¥ 6265
F 361426

¥ T&.TGA
$ 6564
% 37.8678

§ 85430
§ 7,369
§ 425146
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Professional

Ranog! (0700

PAY
GRADE

FR-1

FR-Z

PR-3

Karih
Heuwr

Anral
Mearih
Hewr

RANGE
HIMIREL

¥ saz2
F r2oam

47 977
$f 59008
$ 230659

48,775
$ 4085
F 234405

STEP
2

STEP
g

STEP
4

Fliiigps MEdpwind
STER

ETEP
i}

STER
il

STEF
E:

RANGE
BAKI LI

l.r-lmllg 45,858 | 5 47 463

§ 3855
5 KBieB

3 43656
§ 4138
3 238732

5 42
§ 4307
3 HETOD

-
|FR=

PR-5

24 it

Pii

F 48870
$ 4480
F24.0000

21,08
4,252
§ 245279

5 49,174
3 4,004
F 236174

1,384
§ 4,283
3 27087

5 52240
$ 4,354
5 25197

3 3470
$ 4,456
§ 28 7004

=4,652
F 45564
% 25.2740

5 50.Rdd
5 4237
5 240140

63,183
§ 4433
5 250735

¥ 54078
5 4,506
5 25.8060

56,565
5 4714
g 27.1845

3 92523
3 4355
§ 252006

50,055
5 4588
5 264588

895,570
3 45684
5 26.9009

TS
5 4rm
5 27.0408

5 5ddes
5 4530
5 26,1651

¥ 583N
F 4,508
$27 1015

$ 58,344
§ 4862
F 28050

—
£ 60380
¥ 50k
§ 720318

6,062
§ 4,048
5 273950

57 920
§ 4827
§ 27.8507

¥ 55976
o498
$ 283538

057

F 4006
% 28.8254

F 20,5021

5 61,040
§ 5087
§ 293462

E2,055
i 561M
5 20.8343

— |l
§ &83.a7r
P 5265
$ 30,3733

58,544
5 44879
$ 28.1453

§ €0.583
§ 5049
b 209.1534

|FR-E

ER-7T

i

¥ 553a5
$ 4449
§ 256659

55,51
¥ 452
b 26.9970

F 4700
§ 27.6320

§ &raaf
3 4,766
§ 4030

F 4,057
$ 28,5991

5 58,168
5 485
% 284562

3 61,261
5 8105
5 2004532

5 63,400

§ 5,284
£ 304830

3 52,?1-1
T 5226
% 30,1510

£ Ed4,000
§ Ba08
& 51,2063

—

F 65024
5469
F 31.5400

§ 5BED
§ 3LA541

&1,568
51
F 296001

|FR-&

FR-2

ii] i

=
£

Fiid

i i

§ ohoao
5 475
§ 274407

F 50.E15
$ 43885
§ 287502

% 5b0BE
4924
% 28,4078

F 67,900
¥ 5159
F 207637

¥ 81,156
$ 5006
§ 20,4020

$ 64,075
$ 5340
$ 30,9054

§ 8327
5 5276
§ 304314

3 B3T3
5 52310
% 300361

5 65512

5 6459
F 3402

§ 65,853
F 5408
H 31 T0E

5 67,805
% 56850
5325088

£ 62262
£ 5,588
% 32,8182

F 70,178
% 5,548
F33.7305

5 TO A5
5 5.BER
% 33,0668

£ TIEM
§ 6,053
5340204

-
¥ 73124

$ EO%4
¥ 3515586

75177
$ [2685
F 35,1428

5 EB8318
5 5526
3 31.8836

3 ©8,83%
§ 5720
F 32000

5 704
5 5820
5545

% 73,528

T 627
% 35.3500

§ 76,101
§ 6,342
§ 36,5072

§ 78788
§ G564
§ 378678

PR-10

sE

| § 67155
5 559
322881

% ABSE0S
5 5oz
F 334181

$ 71,938
§ 5995
§ 34,5356

5 74458
5 8205
5 35,7961

§ 77062
¥ BAx
$ 37.0420

5 19750
S 8647
S AR 3457

T 82,55
£ 887
$ 306878

5 BSddb
8§ TaH
§ 41,0769

—
¥ 86,430
$ 760
T 42.5148
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Techni Fovised 0708
S e e ——— :
Workers
PR FL&n LComp EED RAMGE RAKGE RAMGE
LRARD POSITION TITLE Sios Gogs  Code MINIMUM _ MIDPOINT  MAXIMUR
T Errmit Tachnican BE B Supl  aeww 5 34,890 % 40047 5 45055
Foal Margger ME 2102  Pmi wer & ZO08 T 3337 § 3830
e B 167784 £ 103536 § 22.0030
T2 Engineanng Aseistant ME 310 Supt Awed T OJGB0E 427000 % 48 585
Evadence Technician WE %10 Sugn  wmen B 3075 6 EXE % 4040
new F 17.FGBE & 20356831 § 233582
T-5 Planring Tachnician ME  BBI0  Supt dema § 38800 & 44,624 % 51,007
e £ 3233 % M0 F 4258
B e B O1EES3E 5 M 4057 F 248838
T4 Emergensy Serdces Specialis) ME BT Supn sawew 5 GBEZ2 3 45467 § L2175
Halp Dask Tedhnician ME B0 Tean Har & 3302 % 3.7E9 5 4,348
Prabation Cfficer ME  EMF Pl wene 5 190490 % 218502 § 250839
TE Crommarity Services Officer ME a1 Pl oaew B 41,005 5 47457 § 54,114
Er. Evidence Techrician ME 2440 Pam  oweer § 3425 § 3y 5 4510
s 5 OTRLYET2 5 226718 % 20.0165
T8 25 Tachmiclan ME 10 Tech  awws § 42,123 0§ 48337 § 55468
Vel & Imaging Techrician ME  BE10 Tech ween $ 3510 F 4028 § a5z
How B 203514 F 0 FiE300 % PEEETR
T Ergingering Technician ME BB Skl sruw 3 43780 5 80,204 % 57610
Wertn & A GG % 4184 5 480
Hoor 5 210337 % 241366 5 F7.B973
T-8 Court Marshal ME 10 Pt swee 5 44190 3§ 50709 &5 58190
IT Suppirl Techrican ME W Teew  mews 5 ZEA3 § d4.F § 4,849
Proparty Inapacies ME 810 OF rer § 21.2452 § 243790 § 27.9754
T4 Land Emargency Sarnices Specialist HE 8480 Supd s 5 AFHFT 5 55,055 & B3ATT
Mo 3 300R K 4588 £ BJ6S
s § ZADASH 5 M AGAE  F 303733
T4 Cambinaton nspachor HE 80 O s 3 S4BTSO EEOF0 T B4 00T
Br. IT Supparl Teshrican MWE 8410 Tech Mok 5 0 4085 F 4664 § 5357
How 5 2344825 5 2 DBDR9 5 3ATES
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Favisan 07E

T-3

T-4

T-5

Aarasal

Mornin

Haur
Aia

¥ 24800
3 2508
F 18.77R4

G L
§ 3075
% 17.73BL

T-2 I g 28,804

§ 3233
5 196538

¥ 40,158

5 3EA20
5 EF00
& 17.3656

¥ 38087
§ 3182
$ 183503

£ 37355
3 3NG
£ 178734

STER

Farga Mg it
STEF

H

STEF
[

STEP
I

STEP
&

RANGE
MAXIMLIN

g 38603
5 3FM
§ 18.6025

A0 047
anr
19.2538

[ s ]

5 41,440
5 354
5 19.9274

¥ 42,800
F 35Fh
$ 206249

§ 30624
§ 13794
§ 19.0019

g 40807
§ 3409
£ 106650

42,330
3,528
203553

L Wl

§ 43821
§ 3,882
§ 21,0677

¥ ATED
$ 21 8051

§ 22401
§ 3,700
$ 21.3468

$ 3912
§ 22,5683

% 454855
¥ 383
§22.0838

T 453555 26,24 3 Jﬁ

3 4048
§ 233502

$ 3,347
$ 193067

5 41,564
§ 3464
5 199825

S 43018
§ 3585
§ 20.6819

S dd.524
5 370
§ B1.4057

L L
§ 3132
5 180480

% 44,000
£ 3447
% 127158

S 42444
& 353
§ 20.4058

§ 43930
5 3.6
§ 211200

§ 46,082
g 3840
§ 271549

3 47685
5 3475
3 22,9303

§ 49,384
5 4,114
5 23,7329

§ 51,002
§ 4258
F 24,5830

& 4-5.455 i 45.@ E#E.Tﬂﬂ ! 20,410 ! B2 175

5 AThw
& M.as82

5 L@
§ZE243

& ad ODs
8 3435
5 o757

£ 42533
F b
§ 204457

§ 44,022
¥ 3668
$ 211644

T-4

e

8 4213
§ 3510
£ 20.2514

§ a3sor
F ana3
$ 209602

¥ 2760
% 2160930

§ 45,563
- i T
& 219052

¥ 3am
$ 2245

& 47157
5 3%9a0
5 28719

s 4028
§ 73,2390

& 48808
§ 4,067
5 #3485

& 4,168
§ 24,0524

I
5234181

¥ 60516
§ 4210
5 2428487

§ 43135
5 40042

5 42
5 242357

5 52284
§ 4357
B 25,1367

§ 4466
B 257855

=
T-7

Al |

B 43,750
$ 3640
¥ 21.03%w

§ 47977
$ 3008
§ 23.0650

3 O48T75
& 4,065
F 24408

5 45281
§F 3773
§ 21 THOS

F 45737
§ 3an
5 21 49448

5 40,656
i 413
8 2i8raz

§ o0.482
4207
& 22703

¥ 46866
$ 93,806
% 2725318

F 47337
& 3945
% 22 75Rd4

551,204
8 4283
F 240087

F 52240
¥ 4354
F 251187

§ 48506
¥ 4042
¥ 233204

$ 50204
¥ o484
$ 241388

$ 51,861
$ 4,330
$ 24.9614

§ 53,780
5 4452
§ 2585657

¥ 4,638
B 26,7807

Foo45004
F 4083
$ 23.5549

¥ 50,700
¥ 4226
% 243793

% 52484
¥ 4374
$ 252326

§ 54,301
54527
§ 26,1158

5 4,348
5 25.0839

5 54114
§ 4510
5 260165

¥ 45_:123 ; 48,703 E 48,337 E 0,029 ! B1,780 | § 53592 | § 55463

§ 4822
£ 26,6673

‘g 55,662 E FTE10

¥ 480
Fa2r.aars

$ o202 | 5 56,190

¥ 4,685
F27.0258

5 53103
¥ 4433
% 255755

F o078

& 4506
3 25.0080

55085
& 4,588
§ 26.4686

3 55870

4664
£ 26.00E0

¥ Se082
F 4748
$ 27,3050

§ SeovE
o485
§ 26,3538

¥ 48489
§27.9759

1|

S 61,040 | & 63,177

¥ S.oer
$ 253462

§ 5285
i 303733

i 5v.8:0
T 4827
% 27.8507

§ 50,957
B 4996
§ 22.8264

$ 62055
¥ 5171
§ 209 8343

§ 64227
§ 5382
F JLETER
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Part-Time/Seasonal Rewised G708
B
FaY FLSa W L, FEEQ RANGE RANGE
Pool Ade Tt v
PT-Z Concession Yardker HE Mor  Supn Hor B TUBTET £ 101038
SOk mop o HE Mar  Ekn
Regreaiion Alde HE HIOr  Supnt
SasEtang Caach HE oz Skl
PT-3 Child Care Abfendan ME  8B3Z  Pun wow B OBEITD £ 11.2153
Chmbdng Wall Aflendant HE o0z P
Guest Sensca Attendant HE B Supe
Weight Room Attendant HE 81k PFred
PT-4 oz HE  §i0% Sk Har §OBLEIGY £ 11.6227
Litfaguand HE  81a  Frod
Instructor = [(Mon-Cerlifed & Racreslom | HE 1 Para
Spoeis | ME 810 Fara
PT.E Ciusbadiar HE  §i0F  Seev Hor 3 07456 121747
Diriver HE @102 5kil
PT4  Buiding Supandisor NE 9102 Serv  Hew 5 84234 | § 124088
Saasonal Mainkenance Worker HE 0 Sare
WSl HE ooz P
Fecraaion Clerk | HE  BEIGF Zupn
FT-7 Sparts Ciffcial | NI aite Ska Hee § 0LDQGT ¥ 13,0887
PT-E Hagd Child Care Allendant WE @i Pk How 3 10,1832 ¥ 134450
Heaad Clirthing Wall Sttendant ME oo Pl
Hiaad Vaight Raom Alerdant HE e Pt
IMBINUCEGT - {an-Cearifad T Dance! HE @i Pama
Regealicn | HE 9102 Fama
Spacialty Fimess | WE ane Pt
FT4 Concessions Managar HE B0 Supr Fowr & 10,3500 5 136280
Head Lilegquand HE g [ Prid.
Lifeguard Insinucior ME giGe  Para
BT-10 Head Coach I 2162 Pt sear o 108875 5 143104
P14 Eand Services Wiorkar ME Qg Skn wea 8 11,1377 S 14.6652
PT-12 Seasonal Communlily Services Officer (S50 HE i Paa spr B 116274 g 153919
Licenssd Pra.Sohoal Group Leaader ME e Para
Recrealion Leadar ME 9IRR Fam
Instrsctor - (Mon Cartified +5 years) Dancell  WE 02 Para
Gporisll ME M Sam
P13 Administrative Clesk ME 8810 Sunn  mee & 137000 § 17.2602
Fecreation Chark 1| E Bl Supt
PFT-14 Licansad Fre-School Speckaksi ME BIGE  Pam s B 133358 5 175607
Summar Camp Speciais! ME  FRRE  Para
Faclily fssistang HE M2 Sapn
Forol Manager ME  E0Z Fmol
Sports Officaal 1 NE 02 Gkil
Insbrucior - {Ceartflied) Agqua Fitnass | NE 902 Pa
| Coartifed) Filness | ME ¥z  Para
|Black Beit) Martisl &ms | RE g2 Paa
(Maon<Cerified + 5 yaars. )k  Speclalty Fimness i
PTA% Fecreagaon Clerk 0l KE g1l Pesd How B O1306G3 5183777
Shalf Agsistant rE BRIO  Eag
G5 Inmem KE  BEI0  Suprl
PT-#6  Sr. Slall Assistand NE  BEID Ewn  new 161882 § 2153168
FT-17 Personal Traimar HE Ha:  Para Har $ 166755 % 21.9584

Instructor - (Genfed+S yvaars) Agua Filnesa ll  HE H0Z  Para
Fimess Il HE iz Para
Marsal Artsll HE  MOE  Para
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Part-Time/Seasonal Ravise d 768
PAY RAMGE STEP ETEP STEP STEP STEP STEP STEP RAMGE |
GRADE JRIRIRLAM F i 4 g B I a | HMAXKIMUN
PT-1 vap| 3 OTO200 |5 TE2GS5T S TSEROD| § TR BOSSE | 3 B33Te | 5 686294 | 5 828304 1 §F 02440
i
PT2 voe] 3 TETZT | § 7.0417 | § B2102 | § B5064 BAMME | § 01128 § 04317 | § 90618 | $ 10,1028
i
[ o] 3 BS170 | & EA151 |5 91236 % 04430 07735 | § 10.1155 [ § 10,4696 | § 10.8360 | § 112153
P wor| §  BAZES | b 91363 | 5 04561 | % 97800 101265 [ § 10,4830 | § 10.8480 | § 11.2206 | § 11.6227
i
|
PT wor| 3 02456 | & 95692 |5 929041 | § 10,2508 106005 [ § 10,9809 [ §11.3852 [ §11.7630 [ §12:1747
|
|
PT4 vor| 3 94734 | % 97532 | $ 10,0946 | $ 10,4479 108136 [ §11.1920 | §11.5838 | §11.5602 | § 12.4088
|
i
] ver] 3 DSAGT | & 10.2876 | 5 106477 | $ 11.0203 114060 [ £ 11.8052 | § 122184 | § 128481 | 3 13,0887
i
PTa o] 3 10 1HEZ | & 105448 | § 100130 | § 112958 TIELIZ [ 121004 [ § 125230 [ § 120627 | § 134150
PT4 sowr| § 103500 ) $ 10.7123 | § 11.0872 | § 114752 118760 | $12.2926 | 5127228 | 5131681 | § 13.6290
PT-10 der| F O I0AETS | 5 11.2479 | 5 116415 | § 1204590 24707 | $12.9072 | §13.3589 | 5 13.-&2“35-5 F 143104
PT-11 der] 3 111207 | & 115275 [ § 116310 | § 123486 127808 [ §13.2281 [ § 136011 [ § 141703 | § 14.6682
PT-12 ver] 3 116274 | & 12.0344 | 5 124556 | $ 12,8915 133427 [ $13.8097 [ § 14.2930 | § 14.7833 | § 153111
PT-13 o] 5 131000 | § 13,5585 | 3 14.0330 | § 14.5242 15,0326 | $15.5587 | 5161032 | §16.8680 | § 17.2302
!
FT-14 aarl 5 13,3358 | & 13,8076 | § 14.7856 | $ 14.7856 153031 | 158387 | 5 16.3931 | § 169668 | 3 1756807
PT-15 ] B 130663 5 144447 | 5 140503 | § 154735 160151 [ $ 165756 | § 17.1558 | & 17.7562 | 5 163777
T —————— LN R R —_— e
FT-18 ] 5 TG THEZ | 5 167548 | 5 17.3412 | & 17.94582 1B5764 | £ 192285 | 5 19,8595 | 5 20,5953 | § 21.3168
FT-17 Horl 3 16 6B7E5 | 5 17.2504 | § 17.BR32 | § 1545884 104355 | £108053 | S 204884 | §21.2450 | § 21.8584
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Staffing Table

GENERAL FUND

LEGISLATIVE

Legislative Services

Mayor - 1 position Elected Elected Elected Elected
Council Member - 8 positions Elected Elected Elected Elected
Administrative Assistant 0.000 0.000 1.000 1.000

TREASURY
Treasury
City Treasurer Elected Elected Elected Elected

CITY MANAGER’S OFFICE
General Management Services

City Manager 1.000 1.000 1.000 1.000
Economic Development Specialist 0.000 1.000 0.000 0.000
Assistant to the City Manager 1.000 0.000 0.000 0.000

CITY ATTORNEY

Legal Services

City Attorney Contracted Contracted Contracted Contracted
CITY CLERK

City Clerk

City Clerk Elected Elected Elected Elected
Deputy City Clerk 1.000 1.000 1.000 1.000
Administrative Assistant 1.000 1.000 0.000 0.000
Receptionist 0.500 0.500 0.000 0.000
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2009 Adopted Budget Wheatm@ge
Staffing Table
2006 2007 2008 2009

Authorized Authorized Authorized Authorized

MUNICIPAL COURT
Municipal Court

Municipal Judge Contracted Contracted Contracted Contracted
Court Administrator 1.000 1.000 1.000 1.000
Deputy Court Clerk Il 2.750 2.875 2.875 2.875
Deputy Court Clerk | 4.000 4.000 4.000 4.000
Probation Officer 1.000 1.000 1.000 1.000
Sr. Staff Assistant 0.000 0.000 0.000 0.000
Court Marshall 1.000 1.000 1.000 1.000
Total 9.750 9.875 9.875 9.875

ADMINISTRATIVE SERVICES
Administration

Deputy City Manager 1.000 1.000 1.000 1.000
Executive Assistant 1.000 1.000 1.000 1.000
Assistant to the City Manager 0.000 1.000 1.000 1.000
Receptionist 0.000 0.000 1.125 1.125
Subtotal  2.000 3.000 4.125 4.125
Finance
Accounting Supervisor 1.000 1.000 1.000 1.000
Accounting Technician 1.000 1.000 1.000 1.000
Payroll Technician 0.500 0.750 0.750 0.750
Subtotal  2.500 2.750 2.750 2.750
Sales Tax
Senior Sales Tax Auditor 0.000 0.000 1.000 1.000
Sales Tax Auditor 2.000 2.000 1.000 1.000
Sales Tax Technician 1.000 1.000 1.000 1.000
Subtotal  3.000 3.000 3.000 3.000
Human Resources
Human Resources Manager 1.000 1.000 1.000 1.000
Human Resources Representative 1.000 1.000 1.000 1.000
Human Resources Technician 1.000 1.000 1.000 1.000
Subtotal ~ 3.000 3.000 3.000 3.000
202
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Staffing Table

2006 2007 2008 2009
Authorized Authorized Authorized Authorized

Purchasing and Contracting

Purchasing and Contracting Agent 1.000 1.000 1.000 1.000
Senior Staff Assistant 0.500 0.500 0.000 0.000
Purchasing Technician 0.000 0.000 0.500 0.500

Subtotal 1.500 1.500 1.500 1.500

Information Systems

IT Manager 1.000 1.000 1.000 1.000
Network Administrator 1.000 1.000 1.000 1.000
Sr. IT Support Technician 2.000 2.000 2.000 2.000
GIS Technician 0.000 1.000 1.000 1.000
Web & Imaging Technician 0.500 0.500 0.500 0.500
Help Desk Technician 0.500 0.500 0.500 0.500
Subtotal 5.000 6.000 6.000 6.000

Total 17.000 19.250 20.375 20.375

COMMUNITY DEVELOPMENT
Administration

Community Development Director 1.000 1.000 1.000 1.000
Administrative Assistant 1.000 1.000 1.000 1.000
Subtotal 2.000 2.000 2.000 2.000

Economic Development

Economic Development Specialist 0.000 0.000 1.000 1.000
Subtotal 0.000 0.000 1.000 1.000

Planning

Senior Planner 2.000 2.000 2.000 1.000

Planner Il 1.000 1.000 1.000 1.000

Planner | 1.000 1.000 1.000 1.000
Subtotal  4.000 4.000 4.000 3.000
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Staffing Table
2006 2007 2008 2009

Authorized Authorized Authorized Authorized

Building

Chief Building Official 1.000 1.000 1.000 1.000

Plans Examiner/Inspector 0.000 0.000 0.000 1.000

Combination Inspector 1.000 1.000 1.000 1.000

Permit Technician 1.000 1.000 1.000 1.000
Subtotal  3.000 3.000 3.000 4.000

Long Range Planning

Senior Planner 0.000 0.000 0.000 1.000
Subtotal ~ 0.000 0.000 0.000 1.000

Total 9.000 9.000 10.000 11.000

POLICE DEPARTMENT

Administration

Chief of Police 1.000 1.000 1.000 1.000

Police Commander 1.000 1.000 1.000 1.000

Police Sergeant 1.000 1.000 1.000 1.000

Administrative Assistant 1.000 1.000 1.000 1.000

Police Support Technician 2.500 0.500 0.500 0.500
Subtotal  6.500 4.500 4.500 4.500

Community Services Unit

Community Service Supervisor 1.000 1.000 1.000 1.000

Community Service Officer 2.000 2.000 2.000 2.000
Subtotal  3.000 3.000 3.000 3.000

Communications

Communications Manager 1.000 1.000 1.000 1.000

Lead Emergency Services Specialist 1.000 1.000 1.000 1.000

Emergency Services Specialist 9.000 9.000 9.000 9.000
Subtotal  11.000 11.000 11.000 11.000

Crime Prevention

Police Sergeant 0.000 0.000 0.000 0.500

Police Officer 2.000 3.500 3.500 2.000
Subtotal  2.000 3.500 3.500 2.500
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2006 2007 2008 2009
Authorized Authorized Authorized Authorized

Records Section

Records Supervisor 1.000 1.000 1.000 1.000
Records Management Specialist 4.000 4.000 4.000 4.000
Subtotal ~ 5.000 5.000 5.000 5.000
Training
Training and Public Relations Officer 1.000 1.000 1.000 1.000
Subtotal 1.000 1.000 1.000 1.000
Patrol
Police Commander 1.000 1.000 1.000 1.000
Police Lieutenant 0.000 2.000 2.000 2.000
Police Sergeant 7.000 6.000 6.000 6.000
Police Officer 35.000 35.000 35.000 37.000
Police Support Technician 0.500 0.500 0.500 0.500
Police Support Clerk 2.000 2.000 2.000 2.000
Subtotal ~ 45.500 46.500 46.500 48.500
Investigations
Police Commander 1.000 0.000 0.000 0.000
Lieutenant 0.000 1.000 1.000 1.000
Police Sergeant 2.000 2.000 2.000 2.000
Police Officer 11.000 10.000 10.000 10.000
Police Support Technician 0.000 2.000 2.000 2.000
Sr. Evidence Technician 1.000 1.000 1.000 1.000
Evidence Technician 1.000 1.000 1.000 1.000
Subtotal  16.000 17.000 17.000 17.000
Traffic Enforcement
Police Sergeant 1.000 1.000 1.000 1.000
Police Officer 4.000 4.000 4.000 3.000
Subtotal ~ 5.000 5.000 5.000 4.000
Special Investigations
Police Sergeant 1.000 0.000 0.000 0.000
Police Officer 2.000 2.000 2.000 2.000
Subtotal ~ 3.000 2.000 2.000 2.000
Total 98.000 98.500 98.500 98.500
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Staffing Table
2006 2007 2008 2009

Authorized Authorized Authorized Authorized

PUBLIC WORKS DEPARTMENT
Administration

Public Works Director 1.000 1.000 1.000 1.000
Subtotal 1.000 1.000 1.000 1.000
Engineering
Engineering Manager 1.000 1.000 1.000 1.000
Administrative Assistant 1.000 1.000 1.000 1.000
Civil Engineer I 2.000 2.000 2.000 2.000
Civil Engineer 1.000 1.000 1.000 1.000
Engineering Technician 7.000 7.000 7.000 7.000
Subtotal  12.000 12.000 12.000 12.000
Operations
Operations Manager 1.000 1.000 1.000 1.000
Operations Supervisor 1.000 1.000 1.000 1.000
Administrative Assistant 1.000 1.000 1.000 1.000
Equipment Operator Il 3.000 3.000 3.000 3.000
Equipment Operator | 2.000 2.000 2.000 2.000
Maintenance Worker Il 5.000 5.000 5.000 5.000
Traffic Control Technician 1.000 1.000 1.000 1.000
Lead Mechanic 1.000 1.000 1.000 1.000
Mechanic 1.000 1.000 1.000 1.000
Subtotal  16.000 16.000 16.000 16.000
Total 29.000 29.000 29.000 29.000
PARKS AND RECREATION
Administration
Parks & Recreation Director 1.000 1.000 1.000 1.000
Administrative Assistant 1.000 1.000 1.000 1.000
Subtotal 2.000 2.000 2.000 2.000
Recreation
Recreation Manager 1.000 1.000 1.000 1.000
Marketing Coordinator 0.500 0.500 0.500 0.500
Subtotal 1.500 1.500 1.500 1.500
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Parks Maintenance

Parks Maintenance Worker Il 3.000 3.000 4.000 4.000
Parks Maintenance Worker | 6.000 6.000 5.000 5.000
Sr. Staff Assistant 1.000 1.000 1.000 1.000
Subtotal  10.000 10.000 10.000 10.000
Forestry
Forestry Technician 1.000 1.000 1.000 1.000
Forestry Assistant 1.000 1.000 1.000 1.000
Horticulture Assistant 1.000 1.000 1.000 1.000
Subtotal  3.000 3.000 3.000 3.000
Open Space
Open Space Coordinator 0.000 1.000 1.000 1.000
Parks Maintenance Worker Il 1.000 1.000 1.000 1.000
Parks Maintenance Worker | 1.000 1.000 1.000 1.000
Subtotal  2.000 3.000 3.000 3.000
Athletics
Recreation Supervisor 1.000 1.000 1.000 1.000
Recreation Coordinator 0.500 0.500 0.500 0.500
Recreation Leader 0.500 0.500 0.500 0.500
Subtotal ~ 2.000 2.000 2.000 2.000
General Programs
Recreation Supervisor 1.000 1.000 1.000 1.000
Recreation Coordinator 0.000 0.500 0.500 0.500
Recreation Leader 0.500 0.000 0.000 0.000
Subtotal 1.500 1.500 1.500 1.500
Senior/Community Center
Recreation Supervisor 1.000 1.000 1.000 1.000
Recreation Coordinator 1.130 1.130 1.130 1.130
Recreation Clerk 111 1.000 1.000 1.000 1.000
Recreation Clerk Il 1.000 1.000 1.000 1.000
Subtotal  4.130 4.130 4.130 4.130
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Building Maintenance
Building Maintenance Supervisor 1.000 1.000 1.000 1.000
Subtotal  1.000 1.000 1.000 1.000

OPEN SPACE FUND

Parks, Open Space, Forestry Manager (P&R) 1.000 1.000 1.000 1.000
Operations Supervisor (P&R) 1.000 1.000 1.000 1.000
Parks Project Coordinator (P&R) 1.000 1.000 1.000 1.000
Open Space Coordinator (P&R) 1.000 0.000 0.000 0.000
Crew Leader - Parks Maintenance (P&R) 2.000 2.000 2.000 2.000
Maintenance Worker Il (P&R) 1.000 1.000 1.000 1.000

CRIME PREVENTION

Police Sergeant (PD) 0.000 0.500 0.500 0.500
Police Officer (PD) 2.000 1.000 1.000 1.000
Community Service Officer - Comm. Services (PD) 2.000 2.000 2.000 2.000
Property Inspector (Comm Dev) 1.000 1.000 1.000 1.000
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RECREATION CENTER OPERATIONS FUND

Facility Operation

Facilities Operations Supervisor 1.000 1.000 1.000 1.000
Facility Assistant 3.000 3.000 3.000 3.000
Recreation Support Technician 1.000 1.000 1.000 1.000
Office Technician 0.500 0.000 0.000 0.000
Custodian 2.000 2.000 2.000 2.000
Facility Maintenance Technician 1.000 1.000 1.000 1.000
Subtotal  8.500 8.000 8.000 8.000
Aquatics
Recreation Supervisor 1.000 1.000 1.000 1.000
Pool Manager 3.000 3.000 3.000 3.000
Subtotal  4.000 4.000 4.000 4.000
Fitness
Recreation Coordinator 1.000 1.000 1.000 1.000
Subtotal 1.000 1.000 1.000 1.000
Marketing
Marketing Coordinator 0.500 0.500 0.500 0.500
Subtotal  0.500 0.500 0.500 0.500
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